DELEGATED EXAMINING UNIT (05/DEU) ANNOUNCEMENT NO. VA-1-05-0824
VA GREATER LOS ANGELES OPENING DATE: OCTOBER 7, 2005
HEALTHCARE SYSTEM CLOSING DATE: OCTOBER 21, 2005
11301 WILSHIRE BLVD.

BLDG. 258, ROOM 128

LOS ANGELES, CA 90073

JOB OPPORTUNITY WITH THE DEPARTMENT OF VETERANS AFFAIRS

POSITION: (2 Vacancies), MAINTENANCE MECHANIC, WG-4749-10, PERMANENT
AGENCY: VA PALO ALTO HEALTHCARE SYSTEM

DUTY LOCATION: MENLO PARK, CA

SALARY: $24.12 TO $28.13 PER HOUR

TOUR OF DUTY: MONDAY - FRIDAY, 8:00 A.M. - 4:30 P.M.

(ALTERNATE WORK SCHEDULE IS AVAILABLE)

NOTE: Must pass pre-employment physical and 2 TB screens prior to entering on duty

DESCRIPTION OF DUTIES: Incumbent, located in the Personal Property Shop, works from written,
electronic or oral instruction, performing assignments: multiple, simultaneous and continuing; tests,
inspects, maintains, overhauls, modifies, aligns, calibrates, installs a wide variety of personal property and
individual devices or systems; repairs stills, glass washers, patient lifts, scales, dietetic equipment, ranges,
grills, gas and electric lowerators, blenders, knife sharpeners, etc.; repairs, services, cleans refinishes,
paints and fabricates parts for metal furniture: wheelchairs, electrical/mechanical beds, etc; performs
preventive maintenance on all equipment as assigned.

QUALIFICATIONS REQUIRED: There is no specific length of experience required. Applicants,
however, MUST clearly demonstrate through appropriate experience or training that they possess the
appropriate knowledge, skills, and abilities to perform as a maintenance mechanic as defined by the
applicant’s responses to the knowledges, skills and abilities listed under item #8 below and their
experience as shown in the candidates application/resume.

HOW TO APPLY: COMPLETE AND SUBMIT:

A FULL APPLICATION PACKAGE IS REQUIRED FOR EACH ANNOUNCEMENT FOR WHICH
YOU ARE APPLYING

(For a full copy of any VA announcement, go to the OPM website, www.usajobs.opm.gov)
It remains the responsibility of the applicant to ensure that all submitted documents are readable and that
all application material is received in a timely manner, regardless of the method used for submission.
(18.USC 1719) The Department of Veterans Affairs assumes no responsibility for the late delivery of
applications (i.e., postal service delays, computer system or fax machine is down at the sending or
receiving location, etc.)
APPLICATIONS MAILED IN FEDERAL GOVERNMENT FRANKED ENVELOPES WILL NOT BE
ACCEPTED FOR EMPLOYMENT CONSIDERATION. FAXES OR E-MAIL RECEIVED FROM
FEDERAL GOVERNMENT AGENCIES WILL NOT BE ACCEPTED.

1. The Optional Application for Federal employment (OF-612), resume or any other written format.
Your application must contain the information stated in the OF-510 pamphlet, Applying for a
Federal Job. Complete announcements and forms may be obtained on the OPM website,
www.usajobs.opm.gov

2. Applicant must provide Social Security Number

3. Provide beginning (month/year) and ending (month/year) dates of employment, the average
number of hours worked per week, and a description of your duties for each position listed
on your application or resume. If you performed under more than one position title, give us



or

the percent of time you spent performing each title’s functions. (ex: Secretary/Medical
Clerk)

You must submit a copy of your college transcripts* to provide evidence/verification of’
completed course work when education is required for qualification, or you are applying

under an education substitution clause. (*Degree Certificates are not acceptable) If any licensure

certification is required to qualify, you must submit a copy of that license or certificate.
If you are applying for Veterans preference, submit a copy of your DD 214; if you are
applying for10-point preference submit appropriate proof as specified on the reverse of
SF-15 and dated in 1991 or later.

(VETERANS PREFERENCE)

During the period December 7, 1941 to July 1, 1955.

For more than 180 consecutive days, any part of which occurred after January 31, 1955, and before
October 15, 1976.

Operation Joint Endeavor in Bosnia from November 20, 1995 to December 20, 1996.

Operation Joint Guard from December 20, 1996 to: (To Be Determined). The Secretary of each
military department must decide which members are eligible.

During the Gulf War from August 2, 1990 through January 2, 1992 (who is otherwise eligible and who
served on active duty during this period regardless of where the person served or for how long).
Otherwise eligible means that the person must have been released from the Service under honorable
conditions and must have served a minimum of two years on active duty, or if a Reservist, must have
served the full period for which called to active duty.

In a campaign or expedition for which a campaign medal has been authorized, including El Salvador,
Grenada, Haiti, Lebanon, Panama, Somalia, Southwest Asia and Bosnia.

A campaign medal holder or Gulf War veterans who enlisted after September 7, 1980, or entered on
active duty on or after October 14, 1982, must have served continuously for 24 months or the full
period called or ordered to active duty. The service requirement does not apply to veterans with
compensable service-connected disabilities, or to veterans separated for disability in the line of duty,
or for hardship.

The Global War on Terrorism Expeditionary Medal will recognize service members who participate in
an expedition to combat terrorism on or after September 11, 2001.

If you are currently a Department of Veterans Affairs employee who has received a Reduction in
Force (RIF) separation notice or a Certificate of Expected Separation you may be entitled to
special priority selection under the Department of Veterans Affairs' Agency Career Transition
Assistance Program (ACTAP). To receive this priority consideration you must:

A. Be a current Department of Veterans Affairs career or career-conditional (tenure group I or 1)
competitive service employee who has received a RIF separation notice or a Certificate of
Expected Separation (CES) and the date of the RIF separation has not passed and you are still
on the rolls of Department of Veterans Affairs. You must submit a copy of the RIF separation
notice or CES along with your application upon request.

B. Be applying for a position that is at or below the grade level of the position from which you
are being separated. The position must not have a greater promotion potential than the
position from which you are being separated.

C. Have a current (or last) performance rating of record of at least fully successful or equivalent.
This must be submitted with your application package.

D. Be currently employed by Department of Veterans Affairs in the same commuting area of the
position for which you are requesting priority consideration.

E. File your application by the vacancy announcement closing date and meet all the application
criteria (e.g., submit all required documentation, etc.).

F. Be rated well-qualified for the position. ACTAP candidates attaining an eligibility rating for



this position of 85.0 or above (not including veterans preference points) will be considered
"well-qualified".

7. If you are a displaced Federal employee, you may be entitled to receive special priority selection
under the Interagency Career Transition Assistance Program (ICTAP). To receive this priority
consideration you must:

A. Be adisplaced Federal employee. The following categories of candidates are considered

displaced employees. You must submit a copy of the appropriate documentation such as RIF
separation letter, letter from OPM or your agency documenting your priority consideration
status with your application package.
1. Current or former career or career conditional (tenure group I or Il) competitive service
employees who:
a. Received a RIF separation notice; or
b. Separated because of a compensable injury, whose compensation has been terminated,
and whose former agency certifies that it is unable to place, or
c. Retired with a disability and whose disability annuity has been or is being
terminated; or
d. Upon receipt of a RIF separation notice retired on the effective date of the RIF and
submits a Standard Form 50 that indicates "Retirement in lieu of RIF"; or
e. Retirement under the discontinued service retirement option; or
f. Was separated because he/she declined a transfer or function or directed reassignment
to another commuting area.
2. Former Military Reserve or National Guard Technicians who are receiving a special
Office of Personnel Management (OPM) disability retirement annuity under section
8337(h) or 8456 of the title 5 United States Code; or

B. Be applying for a position at or below the grade level of the position from which you have

been separated. The position must not have a greater promotion potential than the position
from which you were separated.

. Have a current (or last) performance rating of record of at least fully successful or equivalent.

This must be submitted with your application package. (This requirement does not apply to
candidates who are eligible due to compensable injury or disability retirement).

. Occupy or be displaced from a position in the same local commuting area of the position

for which you are requesting priority consideration.

. File your application by the vacancy announcement closing date and meet all the application

criteria (e.g. submit all required documentation, etc.).

. Be rated well-qualified for the position. To be considered well-qualified you must earn the

score cut-off of 85.0 (prior to the assignment of veterans preference points) which dis-
tinguishes well qualified candidates from minimally qualified candidates on the rating
criteria developed for the position.

8. Listed below are items which you must check, demonstrating your ability, reliability and dependability
to perform the work of Maintenance Mechanic. Please complete and return with your application package.
(You may list additional tasks on a separate sheet of paper.)

YOU MUST PROVIDE THE DATES OF EMPLOYMENT (BEGINNING MONTH/YEAR AND
ENDING MONTH/YEAR AND THE NAME AND ADDRESS OF THE COMPANY YOU
WORKED FOR WHEN YOU GAINED THIS EXPERIENCE. FAILURE TO PROVIDE THE
ABOVE INFORMATION WILL RESULT IN AN INELIGIBLE RATING.

ABILITY TO REPAIR, OVERHAUL AND MODIFY EQUIPMENT, DEVICES OR
SYSTEMS

PATIENT LIFTS

__ SCALES
___DIETETIC EQUIPMENT



___GAS RANGES
___ELECTRIC RANGES
___GRILLS

—__GAS LOWERATORS
___ELECTRIC LOWERATORS
___DISH MACHINES
___BLENDERS

___KNIFE SHARPENERS
~__FOLDERS

__CARTS

—__CONVEYORS

__ STEAM KETTLES

~_ MEAT SLICERS

—_ VEGETABLE CUTTERS
___AIR COMPRESSORS

I1. ABILITY TO PERFORM PREVENTIVE MAINTENANCE ON EQUIPMENT

__ HOSPITAL BEDS

__ WHEELCHAIRS

__ FUME HOODS

__ ELECTRIC CARTS

__ GASOLINE POWERED SCOOTERS
__MOTOR VEHICLES

__ STERILIZERS

__ LAB EQUIPMENT

___ WHIRPOOL BATHS

__ SURGERY LIGHTS

_ CART WASHERS

__ CLOTHES WASHERS AND DRYERS
__ OPCASE CARTS

__ AIRHANDLING SYSTEMS IN BUILDINGS
__ DRIVE BELTS ON BLOWERS

__ DRIVE BELTS ON COMPRESSORS
__ DRIVE BELTS ON FANS

111. SKILL IN THE USE OF TOOLS AND MANUFACTURING OF ITEMS AND EQUIPMENT

__ CUT AND JOINING PARTS

__ ASSEMBLE EQUIPMENT PARTS

_ ASSEMBLE FURNITURE

__ FABRICATE EQUIPMENT

__ FABRICATE PARTS

__ DEVISE TEMPLATES AND PATTERNS TO SHAPE, CONSTRUCT AND
ASSEMBLE OBJECTS

__ OPERATE AND MAINTAIN DIGITAL VOLT/ohm METERS

__ OPERATE AND MAINTAIN AC-DC POWER SUPPLIES

___ OPERATE AND MAINTAIN MULTI-METERS

__ OPERATE AND MAINTAIN SAFETY ANALYZERS

__ OPERATE AND MAINTAIN SOLDERING IRONS

__ OPERATE AND MAINTAIN MICROWAVE RADIATION DETECTORS

__ OPERATE POWER TOOLS

__ LAYOUT SHEET METAL DUCT SYSTEMS

__ FABRICATE AND INSTALL SHEET METAL DUCT SYSTEMS



USE BREAKS

___USE BENDERS
~ USE PUNCHES
~__USEDRILLS
—__USE WELDERS
—__USE LATHES

ANY INFORMATION NOT SUBMITTED WITH YOUR ORIGINAL APPLICATION WILL NOT
BE CONSIDERED. YOU WILL NOT BE ASKED FOR MORE INFORMATION. IF WHAT YOU
PROVIDE IS INADEQUATE OR INCOMPLETE, YOU MAY BE FOUND INELIGIBLE.

9. Submit your application in ONLY ONE of the four (4)* methods below (IF you submit your
application by MORE THAN ONE method, or submit more than one application, duplicates will be
returned to you)

If you send in a new application, and you wish it to replace an application already in file, please
provide a cover letter stating that.

A. Mail (#1)* or Hand Deliver (#2)* to:

Delegated Examining Unit (05DEU)

VA Greater Los Angeles Healthcare System
11301 Wilshire Boulevard

Building 258, Room 128

Los Angeles, CA 90073-1003

B. Fax (#3)* to: 310-268-4929

C. E-mail (#4)*: Submit your application by e-mail to: vajobs.deu@med.va.gov Type
“APPLICATION - (first name, last name)- announcement number” in the subject line. For example:
APPLICATION - John Doe — VA-1-05-0824. Prepare your application or resume and the Knowledge,
Skills and Abilities statement, in the body text of the e-mail message or prepare a word processing
document (MS Word 97 is preferred) and submit the document as an attachment to the e-mail. Only
required supporting documents (veteran’s preference, DD-214, college transcripts, etc.), if not scanned and
attached to the e-mail, must be faxed to the address above by the closing date of the announcement, or
mailed to arrive at the address above by the closing date of the announcement, which is 4:00 p.m. Pacific
Standard or Daylight Savings Time. (All supporting documents MUST show your name, Social Security
number, and the announcement # for which you are applying).

PLEASE NOTE: OUR SYSTEM CANNOT ACCESS ON-LINE RESUMES FILED WITH O.P.M. OR
OTHER FEDERAL AGENCIES
For additional information and application forms please call the Delegated Examining Unit: 310-268-4150.

OTHER INFORMATION: Standing competitor inventories will not be established as a result of this Job
Opportunity Announcement. Applicants will be notified if they have been referred for job consideration or
sent a letter of ineligibility if they are found ineligible. No other positions will be filled from this source.

Applicants applying under this announcement WILL NOT be considered under Veteran’s Recruitment
Authority (VRA), Veteran’s Employment Opportunities Act (VEOA), reinstatement, transfer, Schedule A,
Title 38 or other non-competitive hiring authorities. If you wish to be considered under one of these
appointment authorities, please contact the Human Resources Management Office, directly, at the location



Note: This agency provides reasonable accommodations to applicants with disabilities. If you need a
reasonable accommodation for any part of the application and hiring process, please notify the agency.
The decision on granting reasonable accommodation will be on a case-by-case basis.

APPLICATIONS MUST BE RECEIVED IN THIS OFFICE BY CLOSE OF BUSINESS
(4 P.M., PST, PDT) ON OCTOBER 21, 2005 TO BE ACCEPTED FOR CONSIDERATION

UNITED STATES CITIZENSHIP IS REQUIRED

THE FEDERAL GOVERNMENT IS AN EQUAL OPPORTUNITY EMPLOYER



